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Corporate Identity Number (CIN) of SPMCIL : [U22213DL2006GO1144763] iy
Ref.: IGMK/HRD/RTI/2025/]6 2 DATE: [2.12.2025
To,
Ms. Laxmi Mahale,
Mumbai,
Maharashtra
Email ID- laxmimahale1987@gmail.com
Sub.: Online RTI Request Registration No.IGMKO/R/T/25/00026 dated 17.11.2025

(transferred from: SPMCIL Corporate Office on 17.11.2025 with Reference Number:
SPMCO/R/E/25/00149) - reg.

Sir,

With reference to your online RTI Application referred above, as per available records the point
wise relevant information as held by India Government Mint, Kolkata is given as under:

P;:'t Information Sought Reply

1. Please provide Rules/ | SPMCIL appointee CDA Employees, appointed on or after
memorandum/ order/ circular or | the year 2012, are being paid OTA/ Incentive as per
any other documents according to | SPMCIL CHO letter nos. SPMCIL Letter no.
which SPMCIL appointee CDA | CHO(HR)/Admn/482/10/1422 dated 04.06.2013 &
Employee, appointed on or after the | SPMCIL Letter no. CHO(HR)/482/2013(P/1)7146 dated
year 2012, is paid OTA/ Incentive. 16.01.2014 (copy enclosed).

2. Please provide Rules/ | The calculation of OTA in respect of SPMCIL appointee
memorandum/ order/ circular or | CDA Employees is as per Factory Act 1948 as mentioned
any other documents for method of | in SPMCIL Letter no. CHO(HR)/482/2013(P/1)7146
calculation of OTA/ Incentive in | dated 16.01.2014 (copy enclosed).
respect of SPMCIL appointee CDA
Employee.

3. Please provide Rules/ | On perusal of available documents, no such Rules/
memorandum/ order/ circular or | memorandum/ order/ circular has been found in record.
any other documents according to
which IDA office staff are deprived of
Over Time Allowances.

4. Please provide the total number of | In India Government Mint, Kolkata, total number of
employees appointed on or after | employees, viz. office staff had been recruited after
01.01.2012 in CDA pay scale level | 01.01.2012 in CDA scale = 16 (sixteen).
wise like Industrial Workmen, Office
Staff & Supervisor in each Unit of
SPMCIL including SPMCIL
Corporate Office.

5, Please provide the total number of | In Indig Govt. Mint, Kolkata, total number of employees in
employees converted inteo IDA pay | the scale level wise like Industrial Workmen, Office Staff &
scale level wise like Industrial | Supervisor who were appointed in CDA pay scale on or
Workmen, Office Staff & Supervisor | after 01.01.2012 were converted from CDA to IDA = NIL.
who were appointed in CDA pay
scale on or after 01.01.2012, in each
Unit of SPMCIL including SPMCIL
Corporate Office.
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If you are not satisfied with the above information, as per section 19 of the Right to Information
Act, 2005, you may file an appea] to the First Appellate Authority within 30 days from the issue of this
decision whose particulars are given below:

Details of the Appellate Authority: -
Shri Gorakh Nath Yadav

Chief General Manager.

India Government Mint

Alipore, Kolkata — 700053.

Yours faithfully,

@C
w\\v\""§

(Rashmi Singh)
Dy. General Manager (HR) &
Public Information Officer for HR

Gelled Srfay: gt ad, erar-oft, aes ¢ ey, ARl IR, 78 fawet-110029 (&t : 011-43582200)
Regd. Office: 3= Floor, Tower-G, World Trade Centre, Nauroji Nagar, New Delhi-110029 (Tele: 011-43582200)
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R s wgor T Hg i fates
Security Printing and Minting Corporation of India Limited
Pt S1oR-1, Brdrers -
(v v B of i)
Mlmratna Category-1, CPSE
(Wholly owned by Government of India)

<v
/uo CHO (HR) /Adun/482/10 /2 2 | Dt.4™ June, 2013

R‘- .u}“{( All General Maragers,

/ A Mints, Presses and Paper Mill.
\3)7 Sub: Company appointed employees in the Units
€ (both industrial| and office staff) under
obligation to work for 8 hours in a day,
%\ six days and 48 hours in a week.

| |
This is in continuation to Corporate Office letter of
‘ﬁﬁ ‘é‘f ven no. dated 10" May, [2013 wherein instructions were
\J issued that the new recruits (Industrial Workers) will
have to work for 48 hours |in a week and will be eligible
or overtime 1f deployed with the approval of the
Competent Authority to wa!rk beyond 48 hours up to 54
hours. The Tndustrial Workers will be covered under the
Group Incentive Scheme of the Unit if engaged for 54 hours
y*due to operational priority.

LE 2 Corporate Office hap been receiving references
seeklng clarification in regspect of office staff appointed

the Units as Jr. Data Entry Operators/Data Entry
q?-jg? Operators in the Grade Pay of T 2000 with the prescribed
v qualifications as stipulated by the Unit and Company, as a

whole. In this connection, [it is clarified that as per PSU

norms all the employees including Industrial Workers and
gyf} fice Staff appointed by the Units shall be under
& obllgatlon to work for 8 hours in a day, six days & 48
hours in a week. :

|
JFx There cannot be ary differentiation from Unit to Unit
for whatsoever reason, in |[the matter of working hours of
the Company appointed employees which includes both
Industrial Workers and Office Staff. However, 1in case of
Govt. employees who came to the roll of the Company on en-
masse transfer after Corpor:!atisation, for them the working

| :

o 011-23701225-26 i wfeTer, et SR uaqllrﬂ:m % feeeti-110001 HeRd/Fax : 011-23701223
011-23701141-42 16th Floor, Jawahar Vyapar Bhawan. Janpth, New Delhi-110001 " . oo ]
2 No. IGMK-17/205/2025-IGMK-HR-IGMK (Computer No. 609291:4 4P i i] i E-mail : spmeil(@rediffmail com



hours as was prevalent as a Govt. department shall
continue for the time beinﬁ until further orders.

4. It is reiterated thatfutifcrmity in the working hours
of Company appointed employees after Corporatisation of
Mints, Presses and Paper Mill has to be maintained across
all the nine Units. SPMCIL as a Public Enterprise cannot
be an exception and Employees will have to abide by the
norms and rules prevalent in the Public Enterprises
engaged in manufacturing pu51ness including the regulatcd
working hours. ! _ |
A . .
L | ]
s 4 Further, the employees appointed by the Company after
Corporatisation in the Grade Pay of T 4200 (IDA Pay scale
of ¥ 12300-25400) shall identified as Supervisors and
they are not entitled to overtime and incentive. They
will be covered under PRP scheme as applicable to the
Central Public Enterprises and also be paid perquisites as
per their entitlement in IDA pay scale.

6. The 7 Apex Bipartite Forum Meeting has been fixed
for 29" & 30" July, 2013 wherein the office bearers of
recognized Unions shall be apprised about the position and
the above decision off the Management. During _ the
Lgtervgning period for twp months, Units may continue with

the prevalent practlce as suo-— by them for

‘$ “WNhatsoever reéasons.
A This issues with the approval of the Competent
Authority. : :
Yours faithfully,
IRy
(B.d. %"a)
Dy.GM(IR)
Copy to:
; 151 OSD to CMD
2 EA to Director (HR)/EA to Director (T)
= 1 CVO(I/C)/GM(IT) !
4, All DGMs in the Corporate Office
5. HR Master Foldeor

2 No. IGMK-17/205/2025-IGMK-HR-IGMK (Computer No. 69284)
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Mint, Presses & Paper Mill
Sub: Regulation of overtime allowance payable to Company‘ 2 ’-\1"\“1
appointed employees (both Industrial Workers & Office Staff).

Instructions have heen issuert to all the Units wvide
ommunicatons dated 04 06 2013 and 19 09 2013 that the new recruits
hoth Industrial Workers & Office Staff) are under obligation to work for
©» davs & 43 hours in a week in conformity with the provisions of the
Factories Act, 1948 They are eligible for overuime allowance if deployed
with the approval of the Competent Authonty to work bevond 48 hours

due to functonal requirements and operational prionty

One of the Units has sought clarificanan from the Corporate Office
thout the calculation of overtime allowance pavable to the company
ippointed employees (hoth indusinal workers and office stafl). It 1s
tarthed for information of all the Units that 191 divisor 1s ILlprEiL‘ﬂbit“
iy to such emplovees who came to SPMCIL on en-masse transfer and
vere required to work for 34 hours per week As the Company appointed
molonvees are under obheation to work tor 6 davs & 48 hours 1in a week,

devisor of 190 s nat apphicabie o them The Company appomted
mplavers hoth rdustoal workers & Oftice Stall) wha are requaced o

rk tor o dave &% 4% hours i a week are 1o be paid beerame allowane



S
e S

4t double the rate of their wages as provided in Factories Act, 1948 forl

working beyond 48 hours upto 54 hours in a week

3 All the Units shall scrupulously follow the provisions of the
Factories Act. 1948 in the matter of calculation of overume allowance
payable to Company appotnted employees (both industrial workers and
office staff) if they are deployed to work for more than 48 hours upto 54

hours 111 a week due to functional requirements and operational prionty.

Yours faithfully,

(B.J.
DGM (IR)

Copy to:

1 OSD o CMD

EA to Director (HR)/EA 10 Director (Tech |/ EA to CVO
GM (IT)

Addl GM (F&A!/All DGMs of Corporate Office

HR Master Folder
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