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Ref.: IGMK/HRD/RTI /2A25 I l9 3

To,
Ms. Laxmi Makrale,
Mumbai,
Maharashtra
Email ID- larmimatrale 1987 @gmeil.com

DATE: 1L.12.2025

Registration No.IGMKO/RITl25lo,o,0126 dated L7.Lt.,20.25
Cgfporate Oflice on L7.LI.2O2S with Reference Number:

Sub.: Online RTI
(transferred from:

Request
SPMCIT

SPMCO lRl D I 25 IOO 149) - reg.

Sir,
With reference to your online RTI Application referred above, as per available records the point

wise relevant information as held by India Government Mint, Kolkata is given as under:

Point
No. Information Sought Reply

1 Please provide Rules/
memorandurn/ order / circular or
any other documents according to
which SPMCIL appointee CDA
Employee, appointed on or after the
year 2OL2, is paid OTA/ Incentive.

SPMCIL appointee CDA Employees, appointed on or after
the year 2012, are being paid OTA/ Incentive as per
SPMCIL CHO letter nos. SPMCIL Letter no.
CHO(HR)/Admn/a82 / LO / L422 dated 04.06 .2Ot3 &
SPMCIL letter rro. CHO(HR)/ 482 |2OI3(P / Ll7 L46 dated
16.0 1.2014 (copy enclosed).

2. Please provide Rules/
memorandum/ order / circular or
any other documents for method of
calculation of OTAI lncentive in
respect of SPMCIL appointee CDA
Employee.

The calculation of OTA in respect of SPMCIL appointee
CDA Employees is as per Factory Act 1948 as mentioned
in SPMCIL letter r1o. CHO(HR)/ 482 /20 13(P/ ll7 L46
dated 16.0I.2O14 (copy enclosed).

3 Please provide Rules/
memorand.um/ order / circular or
any other documents according to
which IDA office staff are deprived of
Over Time Allowances.

On perusal of available documents, no such Rules/
memorand.um/ order / circular has been found in record.

4. Please provide the total number of
employees appointed orl or after
01.01.2OL2 in CDA pay scale level
wise like Industrial Workm€D, Office
Staff & Supervisor in each Unit of
SPMCIL including SPMCIL
Corporate Office.

In India Government Mint, Kolkata, total number of
employees, vtz. office staff had been recruited after
01.O1.2012 Ln CDA scale = 16 (sixteent.

5. Please provide the total number of
employees converted into IDA pay
scale level wise like Industriat
Workmer, Office Staff & Supervisor
who were appointed in CDA pay
scale on or after O1.OL.2Ol2, in each
Unit of SPMCIL including SPMCIL
Corporate Office.

In India Govt. Mint, Kolkata, total number of employees in
the scal.e level wise like Industrial Workmer, Office Staff &
Superv[sor who were appointed in CDA pay scale on or
after 01.01.2OL2 were converted from CDA to IDA = NIL.
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If gou are rot satisfied. with tle aboue information, as per section 19 of the Right to Information
Ad, 2005, gou mng file an appeal to the Ftrct Appellate Autlaitg within 3O dags fum the iss;ue af this
deci.sion wlwse partianlars are giuen belout:

tutails of tlw Appellate Authoitg: -
Slvi Gorakh NathYadau
Chief General Manager.
IndiaCtouernment Mint
Alipore, Kotleata - 700053.

Yours laithfully,

-tffiffi\vt\rA'J$
(Rashmi Singh)

Dy. General Manager (HR) &
Public Information Officer for HR

qfif,-d orqlsq: q&o e-o. er+t fr, Td F +fl, f,|ftft crn, r{ ffi- r r oozg
Regd. OIIice: 3.d Floor, Tower-G, World Trade Centre, Nauroji Nagar, New Delhi-l10029

efr: 01 1 -43ss22oo)
(Tele: 011-435822001
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Mints, Presses and Pa Mill.

Srrb: Cornpany appoin aq>J.oyees iJr ttre
and office staff)(both industri'al-

obJ-igation to f,or I }rourE in a
six days and 48 in a week.
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IJO . datecl 10*. tvlay,

to Corporate Office letter cf
013 wherein instructions were

Dt. 4th June , 2013
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oyees which includes both

ssued thaL the new rcc ts (Industrial tllorkers) uri1l
ave to vrork for 48 hours in a week and will be eliqible
or overtime j. f dep Io
ompeLent Authority to

The tndustr:ial W

with the approval of the
k b,eyond 4 B hours up to 54
e rs wi ll be covered unrjer the

There cannot be any d f f erent iation f rom tlnit t,o Un i
e rnatter of wCIrking ltours of

Group fncentive Scheme of Unit if engaged for 54 hours
ydue to operational priority

been rece iving
office sta

Ope rat or s

re ference
pec I of f f app{) int eC
a Entry /Data Ent,ry
cf T 2 000 wit.h the prescribed
by che Unit and Comparry, ts s a

t is clarified that as ner PSU

c l"udin,J f ndusl-r j-al Workers an,J
the Units shall be under
s in a day, six days & 4

or v.rhatsoever reason, j.n
he Cornparly appoinLed

masse transfer after Co

r)11-2370r z?s-26 td{ ffiH, Wlffl qHR t:lEF[,
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Industrial Workers and Off ce Staff . However, in cese af.
Govt. employees who carne t, the ro11 of the Cornpany on en-

tisation, for them tl:e t'rcrking

wrqE, q{ ffii-ltmol
Janpth, Ne$' Delhi- I 10il01

fufi/h:ax : 0tt-23?013t3

E-mail : spmcilf;,rediffnrai l.corn
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3 No. IGMK-Ir /zOs/ZOzs-tGMK-HR-fGMK (Computer No. 69?S+)

Office

hours as hra s prevalent
cont i.nue ior the t irre be

It is reiter ateC that
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MinLs, Presses ani
all. the ni ne Units .

Paper
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untii further orders. 
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ur-ifcrmity in the working hours
es after Corporatisation of
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as a Public Enterprise cannot
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approval
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