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Corporate ldentity Number [CIN] of SPMCIL: [U22213DL2006G01144763]

Refl.: IGMK/HRD/RTI 2026/ 2 &

Ta,

Shri Tejaswi,

NEAR ZPHS BCHOOL, CHADAN,
MOTARONDURM), Pin: 508111
Telangana

DATE: 25 .03.2026

Sub.: Omline RTI Reguest Registration No.IGMEO/R/E/26/00026 dated 26.02.2026- reg.

Sir,

With reference to your online RTT Applcation referred above, as per available records the poin:

wige relevant information as held by India Government Mint, Kolkata is given as under;

Point
Na.

Information Seught

Reply

E:

A copy of the current Resignation
Policy / Rules of Security Printing
and Minting Corporation of India
Limited for employvees who apply

other Central Government
Departments/ Autonomous

Bodies /PSUa through proper
channel.

for the same or higher post in )

As per Information received [Fom the concerned
department, there is no  exclusive.  Resignation
Policy / Rules of Security Printing and Minting Corporation
of India Limited for emplovees.

However, the available pguidelines for forwarding
applications/issuing of NOC for employvment outside
SPMCIL has been enclosed for vour reference as
Annexune -,

Whether such employees are
eligible for Technical Resipnation
a3 per SPMCIL policy. I wves,
kindly provide the relevant
rules/ circulars.,

As per Information recetved from the concerned
department, it is informed that there i3 no separate
resignation policy in SPMCIL. The available guidelines for
forwarding applications/issuing of NOC for employvment
ouigide SPMCIL has been enclosed for vour reference as
Annexure-A, The procedure and conditions for granting

The procedure and conditions for

il Teckuinl Rerlmntion, Technical Resignation may be referred from

Guidelines [copy attached as Annexure-B,

If you are not satisfied with the above information, das per section 19 of the Right fo Iformalion
Act, 2005, you may file an appeal to the First Appellate Authority within 30 days from the {ssue of this
devision whose prarticulars are given below:

Details of the Appeliate Avthorit-

Shri Gorakhk Nath Yadauw,

Chiel General Manager,

Indio Coepermment Mint, Alipore, Kelkata - 700053,

Yours faithfully,

WP
{Medha Ray)
Dy. Manager (HR} &
Public Information Oficer for HE

Trug copy the dogerresd erd Supotiod under
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(2)

Un completion of one year after appointment/promotion, one application will.

be forwarded in the second year and subsequently, two in the third year
onwards. In the case of SC/ST/OBC category of employees, three applications

will be forwarded In each calendar year from third year onwards.
~

Applications to the UPSC/PESB can be made directly and the employees are
required to request the Controlling Officer for communicating necessary

permission to UPSC/PESB. The number of such applications will not be
cavered under Clause 6 above.

The applications for employment outside the Company will not be forwarded
in cases, where the employee is under suspension or disciplinary proceedings
are pending against him and charge-sheet has been issued, or decision has
been taken by the Competent Authority to issue the charge-sheet.

No application will be forwarded during the currency of any punishment
awarded in any disciplinary proceedings.

. Forwarding of applications for lower posts/equivalent posts be discouraged.
L. Application of an employee who is on deputation shall be forwarded to his.

parent department for necessary action alongwith Vigilance clearance for the'

period of service rendered in SPMCIL.

. Request for forwarding the applications for posts on deputation basis outside.

SPMCIL should rot be entertained. However, the discretion is left with the.
Competent Authority to forward or not to forward the application for coherent,

and valid reasons. /

|
Forwarding of application for outside employment would not mean that the
release would be automatic in the event of selection of the applicant. This will

be subjact to the rules, notice  period and exigency of service and in the interest
of SPMCIL

. Before forwarding applications, the following procedure/conditions must be

fulfilled:-

{1  Ensure that the application of the employee is in the format prescribed by
the organization where the application is to be forwarded and is complcﬁe
In all respects,

if) The employee fulfils all the eligibility criteria for the post applied as per
advertisement/circular/notice for vacancies

iii] The applicants who do not fulfil the requisite age, qualification and.

experience as per the vacancy notification/advertisement, their cases shall
not be forwarded to Corporate Office and returned to the applicants
farthwith communicating the same w the applicant.

w] Application must be recommended by the Unit Head (in case of Units} in
case of Corporate Cadre Exccutives. and the concerned Controlling Officer
in case of Corporate Office.

v} The position, level and the pay-scale of the employee and date from which
he is holding the same should be clearly indicated.

vi) Vigillance clearance should be obtained in respect of the employee,

1%
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17.

18.

19,

@)

vii) Employee should submit the application along with related documents to

the Unit HR Department well in time so as to avoid delay in forwarding of
the application.

vili) While forwarding the application to the Corporate Office, Vigilance
Clearance Certificate be obtained and a reasonable period be given to the
Corporate Office for submission of the application before the closing date.,

Ix) Forwarding of applications through proper channel for outside
employment or issuing an NOC should not be taken as a mere formality but
has to be processed diligently by the Unit after analysing the need and
priority of the Unit which should be taken into consideration while
forwarding the applications to the Corporate Office.

. Where the employees have submitted their applications online for outside

employment, they should intimate the same and furnish a hard copy of the

application to the Office. However, NOC shall be issued only in respect of

prescribed number of applications when the employees have received formal
call letters,

. The Company being @ Public Utility Service has the discretion not to forward

any application for outside employment or issue NOC to the employees due
functional requirements and administrative exigencies in the larger Interest of
the Organization.

In case of selection, itis incumbent on the part of the employee to inform about
his selection enclosing therewith a copy of offer of appointment with a formal
request for relieving or resignation, as the case may be.

The employee who is selected for employment in other organization will be
relieved after expiry of applicable notice period OR on payment in lieu of
notice period OR necessary appropriation from the earned leave accrued.
However, Competent Authority may waive this condition in deserving cases.

Authority competent to forward the application/authorize deputation/accept
or refuse the relieving or resignation is as follows:-

E-G & above CMD

E-1to E-5 Director (HR)

S1toS-2 | GM/Unit Head

W-1to W-6 HR Head of the Unit g
1 Non-Executives in the Corporate Office | Addl. GM (HR)

o




C))

20. The Management of SPMCIL reserves the right to add/delete, alter, amend or
modify these guldelines at any time without notice in the larger interest of the
organization.

21. This issues with the approval of the Competent Authority.

22, Hindi version follows,

tanise

b

(B.J. Gupta)
Additional General Manager (HR)

Copy to:
(1) 0SDtoCMD
(if)  Sr. EA to Director (Tech.)/EA to Director (HR)/EA to CVO
(1if) CFO/ All AGMs in the Corporate Office
{iv] Dy. General Manager (IT), Data Centre, IGM, Noida
{(v] Chief Manager (HR)
(vi) Company Secretary
(vii) HR Master Folder
(vill) Notice Board
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Me. 2802041/ 2010-Estt {C)
Goyeament of [ndia
Ministey of Personnel, Public Gricvances & Pencions

{ reparment of Personnct & Traiving)

ARREREE

Norh Block, New Delhi
Dated 17" Auvgust, 2016

L 1]

Subject: Technival Resighation & Lien- Consvlidated guidelines.

The undersigned is divected to refer 10 this Department’s OM of cven number dated
the 26 December, 2013 on Ihe gbove subject and to say Ihat guidelines! inawuctions
regarding Technical Resignatan have been issued from Lime Lo time. 1t 15 now proposed ©
furiher consolidate these justrclions, aa the Departtnent eontinves W receive frequent
references on these issues.

21  Technical Resignativn

3.1.1 As per the Ministry ¢f Finance O blo, 3370.E LI (BW65 dated the 17 June, 1965,
Ihe cesignation 18 ireated as a yechnical formality where a Government servanl has applied
through proper channel for & post in the same of some other Department, and is on selection,
required to resign ihe previous post for adminigizarive reasons. The resigalion witl be treated
a5 lechnical resignation if these conditions are met, even if the Government servanl has not
mentiowed the word “Technical” while submitting his resignation. The: bencfit of pasl service,
' 52 iesible urder rules, may be given in sach cases. Resignation in othor <&3cs
mcluding whers comjpelent authority has not allowed the Government servant w forward i
application through propst channet wall oot be treated az a technical resignation and benefil
of past service will Dot be admissible. Alsy, vo question of beneiil of a resignation béing
wealed a8 a iechrical resipralion arises in case of it being from a post held on ad fioe basis.

312 This benefil is als0 admissible to Government sofvanls who have applied before
joining the Gevermumen! service and on that account the applicaron was 0ol rowncd fhrough
per channcl, The benefit of past service is sllowed in such cases subject 10 the fullillment
of the followinyg conditions: .
(i) the Governmenl servant should intimate the dewils of such application
inmediarcly on ther joning;

Gy the Govecnmenl servant at the ume of Tesignation should specifically meke o
recquest, mdicating that he i resigning to take up anolher appoinment under the
Govermuent for which he applied before jaining the Government RErviCe,

{lii) the awhority accepling the roesignation should salisfy iseli that bad the
employes been in service on the dale of applicaticn for the posl mentioned by
the employee, his appheation would have been forwarded through proper
chanmnel.

(DOFT's 0.4 No.13/24/92-EsttYay- | ) dated 22.01 103

F 1/



3.3 Carry forward of Leave bemefits

(i) Intermes of Rule 52 of the CC3 (Leave) Rules, 1972, technical resignalion shall
mtre&u]tinltmlap#ﬂfhmﬂ:mmecmdit of the Ciovernménl sarvant, The
halance of uamilized Child Care Lemve(CCL) 8 well a5 all other leaves of the

kind due & adrtissible will be carried iotward

(i)  Asperrule 39-D of the CCS{Leave) Rules, 1972, in case of permeancnl absorption
in PSUs/ Antonomons Bodies’ Siate Govemment #ic., the Govermment secvanl
shall be granted cash equivalen of leave salary in respect of EL & FIPL at bis

credit subject to owerall it of 300 days.

23 Carry forward of LTC

Entitlersent 1o LTC may be carried forward in cass of 2 Cenral Cowerarment Servan
who joins apother pasl after having submitted Technical Resignation. In casc of a
Govermnment Servanl whe resigns withia g yeavs of his appoinlment and joins another post i
the Governrnent afier Technical Resignation, the Governrnend Servant will be trearsd 28 2
fresh recruit for a period of & }'wsﬁommeﬁmv:ufhis initial sppointnatl amder
Government, Thus if a Government Servant joins another Depariment after serving in
Govemnonent for 4 years, he will be troated a3 u fiesh recruit for 4 years i the new
Crepasimohit

24 Pay Protection, cligihiliey of pas service for reckoning of the minimur period
For grant of Annval Tacrement

In cases of appoiotment of a Goveruuent sapvapt 15 another post in Govertment on
acceptance of technieal resignaiion, the proteciion of pav is given in borns of the Ministry of
Cinance OM Mo, 3379-EAT (BVES dated the |7 Jume, 1965 read with proviso to FR 22-B.
Thus, it the pay fixed in the oew post 0 bess than his pay in the post he hokds substankively,
be will draw the picsumptive pay of the pay he holds subslaptively a5 defined in FR-3(24).
Past service rendered by such a Govemment servand is taken inio actount for reckoning of
the unimamn peaod for grant of annual increment in the new post/ servicel cadre n
Government under the provisions of FR. 26 read with Rule 10 of CCS (P Rules, 2016. In
cpac the Govermmenl servani rejoins his earlier posts, e will be entificd 10 increments for the
period of his sbsence from thal post

1% GPF mrunsfer

Transfer of GPF on echrical resignstion would he governed by Rule 33 of the
Ganeral Provident Futd (Central Services) Rules, 1960

2.6 Seniority

On techrical Tesignation, sepiority in the post held by the Govemment senvanl on
sybstanlive basis conliones o be protected. Blowsuer, in case of a Uovernutent servant
deciding to rejoin his substantive post, the period speat in another depariment which he had
joined after submiting his lechnical resignation will mot count for i quelifying
service fot promotion in the higher posl.

P 2/6




R Applicability of Peasion Scheme

In casss where Govemnment scrvaots, whe had onginally jeined government sEpvicE
prior to 01,01 2004, apply for posts in the same of other Departmets and on seleciion they
are usked 10 (epder technical tesignation, the pasl servipes aré¢ coutited toweards pension if the
pew post is in o pensiomablc astablishment i terms of Rule 26(2) of {"{'S(Pension) Rules
1972, They will thus conlitiue be covercd vnder the CC8(Pansion) Rules, 1972 even if they
join the new post after 1.1 L2004

(Depariment, of Pension & Persioners Wellare's 0. M. Mo 28/30/2004-PEPW(E)
dared 26,07 2H5)

2.3 ew Pemsion Schemd

lg case of *Technical Resignation’ of Government eorwvant covared under Mational
Pension Sysiem (NP5, (he halance standmg to ther Personal Betirementl Account (PRA)}
along-with their PRAN will be carried forward 1o the new office.

34  Transfer of Sorvice Boak from parent Department to preseni Departmént.

As per SR- 195, (he Servies Book is to be maintained for a Government servam from
ihe date of hisher first appoinment io Govemment service and it must be kept in the sustody
af the Hiead of Cffice in which he is serving and ranzferred with him from office to office.

210 MNest for Medical enaMViBAtiom.

in cases winere 3 person has already been examined by a Medica) Board in respect of
his previous appointment and i standard of medical examination prescribed for (e nsw post
5 the same, then be need nol be required] to underge 4 fragh exarmination.

311 Verification of Character & Antecedents

1o ihe case of a person who was argipally employed tn an office of (e Central
Government, if ihe pericd intervening betwesn date of dischasge from his previous vifice and
(he date of securing a new appointment, o lece than & year, it would bé suificiens if the
appointing authority, pefore making the appedntmidil, saticfies itse!l by a reference to lhe
offce in which the capdidats was previeusly employed thot (8] that office have verified his
character and anrecedents: and (b} his cotkuet whils in (he cmploy i that offies did not
render him wnsuitable Bor employment wider Govemment- If however, move than 2 y=ar has
lapsed afier the discharge af the persan from his previous office, verification should be
carriad ow in fulltsfresh, in sccordamce with O M. No. 1801 L¢s¥73-Esn{B) daied y i
July,1982.

k| Lien

4.1.] Lien is defined in FR 9013} It represents the right of a Government employee
w0 hold a cegular post, whether permanent oF temporaty., ither immediataly or cn the
rermimation. of the period of absznce. The btenefit of having a lieo W 2
posUiservicefcadre s empoyed by all amployees who &€ confinmed in e
pastiservicalcadre of entry ot whit have botn promoted [0 4 higher post, declared as
having completed the probation where it is prescribed. T iz also available to those

P36



who have been promoed on regular basis 10 4 higher post where 00 probaton i
prescribed under ik rules, as the chse ey be.

31,2 The sbove rght will, however, be subject Lo the conditkan (hai the jundbr-most
pemninmecadrewill haliahlnmhemmedwmeluwarpnrﬂunim’mdmifm
any e the number of persons so entitled is mwore than the posts available in that
cadrefgennice,

(DOPT's 0.M No. 12801 17 WB6-Bstt (D) dated 28.03.19%8)
32  Licnonapost
A, (Government serTvant wilyo has scquired a Tien on 8 post petaing 4 Jien oo that post-

{ay  while petforming the duties of that post;

(by  while o foreigh Service, of holding a temparary posh oF atficiating in another
post;

i)  duriog joining Howe On yranster to another post; unless he is lengbened
aubatantively (o a post on fower pay, in which case his lien 18 wranstermed to the
new post frov the dale on which he is relisved of his Julics in the old post,

i@y  whileon leave; and

(¢)  while nnder SuzpEnsion.

& Government servant o0 aequiring & licn on 8 poss will (ease & bold any lien
previruus.l-_ur acquired on Aty other posl.

33 Retention of lien for appointment in apother central goveramacad offbee! Stnke
Goyerknarit

1y A patmanei Govemimem  ssrvamt appointad 0 another Central Goverment

exceplional cascs. Ar undertaking lo abide by this coudition may be taken from him
at the time of forwarding of hig application 10 other departmsitsiotfices.

iy The exceptional cases mMAY be when ine Government servant i3 Dot confirmed in the
deparimentioffice whare he has joid within a period of 1 years. Tn such cases he
roay be permittad 1o petain the Lien in the parent depanment! offics for oine mare year.
While grantiag such permission, 2 fresh ndertaking similar 1 the one incicared

above may be taken from the employe.

iy Ticely action should be laken 10 SRSIE axtensioty revarsionf resgnation of the

employecs 1o thelr parcni cadres ob completion of fhe preseribed period of 213 yeurs.

1o, cases, where employees do nol respond inelruchions. Suilable aetion should be

: nitiated against them fou violating the agrosment! andertaking giver by them as pe

(iy and {il) sbove and for temunaion of their Yen. Adequate opporiunily mMay.
however, be given io the officet prcT 1o such comslderation.

(v Temporay Govemment servanls will be regquired 1o SCYELT contcctions with the
Governirent i case of their selection for onside posks. Mo tien will be reasincd in
sych cases,

(DOPT QM Mo 27 7-Esti(C) dnted 06.03.1974)
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" 34  Terminatiom of Lienh

341 A Government servant's lien on a post may in na ciccumstances be terminated even
with Lis consent il the result #ill be to keave him witbout a liep upon & permanent post.
Untesz his lien is ransfemed, a Govemment servant holding substantively 4 permenent post
retains lien on that post. Il will naod be comrect to deny a (Jovernment scrvant lizn 10 & posl he
was holding substantively on the plea that he had ot requested for retemion of licn wihile

subinitting his Technical Resignation, or to relieve such a Government servant with @
condition on that no lizn will be retainad.

342 & Govermnment employes's licn on a post shall stand terminated o his acquiting a lign
on a permanent post (wheiher under the Central Government or a State Government) culside
ihe cadre oh which he 13 borne.

1413 Holien shall he retained:

a where a Govemment servanl has procesded on immediate absorption basis o a
post or service outside his serviee! cadief post in the Government from the date of

absorption; and

b, on foreign service! deputation beyond the maximum limit admissible wder the
orders of the Gavernment issued from time 1o line.

(Motification Mo 28020/1/96-Esti(C) dated 09,02, 1998}
3.5  Transfer of Lien

The lien of a Government secvant, who is nol performing whe duties of the post t0
which (he lien pertains, can be tranaferred o anothet post i Ihe same cadre supject to the
provigions of Fundamental Rule 1 5.

(NotiFication No. 2802001 /96-EsttC) dated (9.02.1908)

36  Joining Tike, Svining Time Pay &Travelling Allewancs
Provisions relaling to joming titme are a3 follows!

35.1 For appointment to posts under the Central Government on results of a competition
andior interview open to Govemmenl servanis and others, Central Jovemmenl employets
and permanent’ provisionslly permatent Siats Government employess will be entitied 1o
joining limw under lhe % oining Time) Rules 1979 Juining time will be inchuded as
quahifying service in the new job.

163 A Government servant on joining tme shall be regarded as on duty during thal period
and shall be entitled to be paid joining time pay equal to the pay which was drawhy peiors
relinquishment of charge in the old post. He will also be satitled to Dearness Alkwance, if
any, approptiate 10 the joining time pay. In addition, he can flzo draw compensaory
allowatices like House Rent Allowance as applicable o the old siation frofn which he was
wransfeered. He shall noi be allowed Conveyance Allowsnce or permancol Travelling

Allovwatwse,
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163 FOr appoittmeits 10 poste under the Central Governiment on the basis of resuits of 2
competition and for interview open to Govemment servants aud others, Central Government
employees and pennanst! provisionally permanesn Qtate Government employees shail be
cnbitled 1o Transfer Travelling Allowance(TTA). However, femparary Cemiral Goverirment
employses wilh lees than 5 years of regular continucus service would not be entitled for TTA.

a3 they are ool entitled jorming time pay under Jojoing Time Rules.

4. All Ministries/ Departuonts are requested to bring ihe instructions guidelines to the

notice of all concerned.
g

ech Chaturvedi)
DHrector (Estt.)
Telcfat: 23093176

To
Al Sceretaries of Minisiries ! Deparitnems.

Copy W
1. Presilent's Soocetaniat, Wew Drelhi.
1 Vice-President’s Secrelariat, Mew Dell.
. The Prime Minlsters Oifies, Hew Delhbi.
4 Cabinet Secretarial, Mew Dhelbi.
5. Rajya Sabha Secretaniat/ Lok Jgbha Secrctarist, Mew Deelhui,
& The Registrar Generdl, ihe Qupreme Court of India, Hew Delhi,
7. The Registrar, Cenirsl Administralive Tobunal, Prncipal Bench, New Delh,
2 The Comptrolker and Auditor General of Yndiz, Mew Delhi.
0. The Secretary, Union Public Service {oramission, Hew Delhi.
16 Central Vigilanes Copimission, Mew Delhi.
11 Central Bureau of lnvestigatiorn, Hew Delhi.
1. All Union Tertitory Administration
|3, Secretary, Staff side, Mational Council (JCM), 11 €, Ferozeshah Road, Mew
Drelhu.
14. ADG {MEC), Press Infarmation Bureau, DoP&T.
_ISINIC Cell with soqacs 10 apload it under OMs and Orders, Bstablishinent Lien

and alsa *What i3 Pew”. }\r
-, ;

16. Fndi Section, DOPET.
(Mukash Chaturvedi)

Dircetor (Estt.)
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